Digital Nomads vs.

Remote Workers vs.
Hybrid Workers:

Breaking Down the Differences

With the rise of remote work, the revolution of the workplace is happening
at lightning speed. No longer confined to traditional offices, there are now several distinct

types of workers who are spreading their wings and taking flight to bring workplaces across borders.

Digital nomads, remote workers and hybrid workers each offer unique benefits and challenges that require attention and

understanding.

Let's take a closer look at the differences between these types of workers and explore how they are changing the landscape

of work as we know it.

Benefits and Chall

Digital Nomads

use technology to work
remotely while traveling the
world

Remote Workers
work remotely from a fixed
location, usually from their

homes or a co-working space

Hybrid Workers

split their time between
working from home and
working from a traditional
office

Benefits

Freedom to travel,
explore new places
and experience
different cultures

Increased flexibility
and work-life balance,
no commute and more
control over their
working environment

The best of both
worlds - the flexibility
of working from home
combined with the
structure and social
interaction of working
in an office
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Challenges Workers Face

Difficulty maintaining
a work-life balance,
limited opportunities
for face-to-face
collaboration and
potential issues

with time zones and
internet connectivity

Potential feelings of
isolation and difficulty
separating work from
personal life, as well as
potential issues with
internet connectivity
and distractions at
home

The need to adjust to
two different working
environments and
potential issues with
communication and
collaboration

Challenges in

Regulatory Compliance

Employers face
regulations and tax
implications when
hiring employees

who work in multiple
countries (especially if
employer is not aware
where a worker is)

Employers must ensure
compliance with state
and local labor laws,
including minimum
wage and overtime
requirements

Employers must still
account for various
regulations regarding
benefits, workplace
safety and workers'
compensation
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\/ An EOR hiring solution helps companies navigate the complexities of regulatory compliance when hiring and

managing remote workers.
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Challenges without an EOR:

Legal risks

Administrative burdens

Talent retention struggles

@ GoGlobal

f v ©O in

Benefits of using an EOR:

Compliance support
HR efficiency

Talent engagement

An EOR handles payroll, benefits, tax compliance and other HR tasks, allowing companies to focus on the core

An EOR can help recruit and hire workers in multiple countries, ensuring compliance with local labor laws

GoGlobalis a people-first international HR and Employer of Record (EOR) service provider, with a globally ]
distributed, naturally diverse remote workforce. GoGlobal's technology-enabled EOR solution allows companies .
of all sizes to hire people anywhere in the world without the need to set up a local entity, opening new doors to I..E

rapid expansion and growth. With a presence in over 120 countries on six continents and growing, GoGloball
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helps clients recruit, hire, manage and pay exceptional talent — quickly, cost-effectively and compliantly.



